


Guidance and support to develop an outstanding 
ePortfolio 

Techniques to help you recognise your skills and 
communicate them to employers 

Tips and tricks to help you tap into the hidden job 
market 

Opportunities to discuss and reflect on your 
experiences for long-term career development 

A personal recommendation from the Dean (Learning 
& Teaching) Griffith Sciences 



 
What’s important to you in choosing an ePortfolio platform? 

 
 
 

- Lifelong access 
- Inclusion of rich-media artefacts, evidence of collaboration, blogs 
- A place to tell stories about your experiences  

(to embed them in your long-term memory) 
- Easy to use 
- Privacy  

(password protected pages or ability to limit access on certain pages) 
- Creativity 
- Structure and headings to work from 

 
 



http://gaylebb13.wix.com/gaylebuchbach#!projects/cihc
http://gaylebb13.wix.com/gaylebuchbach#!projects/cihc


http://kirstiebarraza.wix.com/kirstiebarraza


https://sites.google.com/a/griffith.edu.au/gayle-brent-buchbach/


https://sites.google.com/a/griffithuni.edu.au/ellen-brown-portfolio/home


Example Weebly Site 



http://kari-annwest.weebly.com/


• Choose the right platform 
• Content is critical! 

• Think outside the square – images, video clips, files, headings etc 
• Be ruthless 
• Griffith Enrich Template – guidelines for page headings, fully 

adaptable 
• Organise your work – plan your site before you start 
• Keep it brief 
• Research exemplars 

Top Tips 



What is 
REFLECTION 
“We do not learn by experience we learn by  

reflecting on experience” 
– John Dewey 



Situation – the experience, environment, people, equipment. 

Task – what was required of you. 

Action – what did you do? 

Result / Reflect – how did your actions impact the outcome? 

Learning / Planning – highlight the skills you gained and 

how they can be applied elsewhere. 
 

The STARL-P 
Framework for 
Reflection 



Activity – write a short reflection 

about one of your experiences 

based on the STARL-P framework 

 



Portfolio building helps build your identity 

External Sense-Making Process – developing a new understanding about 
yourself related to the perceived expectations of others.  Did you: 
 

- Frame yourself as a job applicant 
- Create a persuasive case about your readiness for professional practice 
- Compare yourself to others to make sense of your standing vs. your peers 

in the process of becoming a professional (not articulated) 

Student to 
Professional 



Portfolio building helps build your identity 

Internal Sense-Making Process – developing new realisations about 
your own abilities. Did you: 
 

- Reframe personal events and increase the relevance of these to 
becoming a XXX 

- Define yourself as XX and claim membership of that field 

- Construct future trajectories in becoming an XX 
- Realise and articulate your own values as XX 
- Define your understanding of XX practice 
- Refine your ability to tell your story (narrative) 

Student to 
Professional 



Extra-curricular activity and skill development: 
 
• Seek opportunities to demonstrate your skills and knowledge 
• Analyse your strengths and identify gaps 
• Identify opportunities to continue to build your skills (Enrich) 
• Reflect on your experiences (STARL-P) 

 



Course to Career Reflection 
 
• Understand how your coursework contributes to your future career potential 
• Skills analysis – what do you know because you have studied x, y and z? 

 



Attributes of all Griffith Graduates 

Knowledgeable 
and Skilled in 
their Discipline 

Comprehensive knowledge and skills relating to their disciplines 

An interdisciplinary perspective  

Capacity to find, evaluate and use information 

Ability to apply discipline/professional skills and knowledge in the workplace  

Effective 
Communicators 
and Team 
Members 

Capacity to communicate effectively with others orally and in writing  

Capacity to communicate effectively with others using ICTs, multimedia, 
visual, musical and other forms appropriate to their disciplines 

Capacity to interact and collaborate with others effectively, including in 
teams, in the workplace, and in culturally or linguistically diverse contexts 

Innovative 
and Creative 
with Critical 
Judgement 

Ability to use knowledge and skills to devise solutions to unfamiliar problems  

Ability to analyse and critically evaluate arguments and evidence appropriate 
to their discipline 

Knowledge of research methodologies in their disciplines and capacity to 
interpret findings 

Ability to generate ideas/products/artworks/methods/approaches/ 
perspectives as appropriate to the discipline 
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Attributes of all Griffith Graduates 

Socially 
responsible 
and engaged 
in their 
communities 

Ethical awareness (professional and personal) and academic integrity 

Capacity to apply disciplinary knowledge to solving real life problems in 
relevant communities 

Understanding of social and civic responsibilities, human rights and 
sustainability 

Understanding the value of further learning and professional development  

Competent in 
culturally 
diverse and 
international 
environments 

Awareness of and respect for the values and knowledge of Australian 
Aboriginal and Torres Strait Islander First Peoples 

Respect, awareness, knowledge and skills to interact effectively in 
culturally or linguistically diverse contexts 

A global and international perspective on their disciplines 
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How have you developed your skills and knowledge? 

What do you 
know?  

Disciplinary 
knowledge 

Lecture content 

Assignment 
Topics 

Discussion in 
tutes or with 

peers 

Professional 
Development 

Events 

What Can 
you do? 

Practical / 
Professional Skills 

Labs Seminars 

 Workshops Projects 

Work 
Experience 

Assessment 

Employability Skills 

 

Teamwork  
 

Communication  

Problem Solving  
Interpersonal 

Skills 

Socially 
Responsible 

Multicultural 
Awareness 



Course to Career Reflection 
 
• Understand how your coursework contributes to your future career potential 
• Skills analysis – what do you know because you have studied x, y and z? 
• What is your career strategy? (visit www.griffith.edu.au/careers and complete 

the Kick Start Activity) 
• What skills are employers looking for? 







Join your industry before you work in it: 
 
• Industry mentoring program 
• Informational Interview 
• LinkedIn Connections  
• Industry event (contacts, networking, application of skill and knowledge) 
• What is the hidden job market? 



http://www.griffith.edu.au/enrich-your-studies/eportfolio/linkedin


Developmental Workshop: 
 
• Reflect on the ePortfolio process 
• Share your ePortfolio and tell your story 
• Contribute to the future design of the PLUS program for your school 
• Qualify for the Award!! 


